[bookmark: _GoBack]SUMMARY OF DISCUSSION AT PROGRESSION FORUM MEETING
HELD AT SUTHERLAND BUILDING, UNIVERSITY OF NORTHUMBRIA 
TUESDAY 3rd FEBRUARY 2015 COMMENCING AT 2.00PM

	Those in attendance:



Ammar Mirza			Asian Business Connexions (Employer Representative) - Chair
Kelley Evans			University of Northumbria
Jeff Lough			Linhope Pupil Referral Unit
Wendy Chambers		UXL Consortium of Work Based Learning Providers
Melanie Bear			Newcastle City Council – Employability, Skills and Progression
Ray Malecki			Newcastle City Council – Employability, Skills and Progression 

	Guests and Speakers



Claire Goodwill			Walker Technology College
Kath Davidson			Walker Technology College
Simon Bowker			Apprenticeship Hub Officer

	Apologies



Graeme Brown			Newcastle College Group - Vice Chair
Wendy Allen			Discovery School
Avril Gibson			Voluntary / Community Sector
Lee Peacock			Voluntary / Community Sector
Miriam Jamieson		UXL Consortium of Work Based Learning Providers
Patrick Tully			Trinity Solutions
Lucy Backhurst			Newcastle University
Neil Walker			Benfield School

	1. NORTH EAST LOCAL ENTERPRISE PARTNERSHIP – BUSINESS SUPPORT BOARD

	
Ammar gave a very brief summary of the work of the North East LEP Business Support Board.  The purpose of this Board is set out on the LEP website – http://nelep.co.uk/business-support/locate-north-east-england/

The descriptor on the website states:
‘Our Business Support Board has been created to oversee and advise on programme implementation and development.
 
With the aim of driving new thinking around business support services, products and processes for growth and acceleration, the Business Support Board brings together ambitious business representatives with members of the North East Local Enterprise Partnership Board and representatives from area’s universities and colleges.
 
With a business base in the North East, members of the Business Support Board not only have strong experience and ambitions for growth in their businesses, but also share our commitment to making it easier for businesses to access the support they need.’

Ammar is part of the Board, which is made up of eleven local representatives from business, universities, colleges and the LEP.

Consultation is currently taking place around the development of a ‘business growth hub’ that will develop, coordinate and better promote the engagement with employers and support available.

It was suggested that Andrew Hodgson from the LEP might be invited to the next meeting of the Forum.


	ACTION:
Explore opportunity to invite Andrew Hodgson to a future meeting of the Forum (RM/AM)



	2. APPRENTICESHIP RESEARCH

	
Newcastle City Council in conjunction with the North East LEP, recently commissioned some local research around apprenticeships that is expected to lead to the development of an action plan, which should broadly impact on the take up of apprenticeships among employers and individuals.  The findings of the research suggested the following focus and priorities for any future work:

· Being realistic about what can be changed / influenced at the local NELEP level
· Focusing on adding value, and addressing gaps / weaknesses in current system
· Priority 1: A substantial activity programme to improve school engagement in Apprenticeships
· Priority 2: A sustained programme to improve the work-readiness of young people
· Priority 3: Information for employers new to Apprenticeships
· Priority 4: Enhanced marketing and PR campaigns to support increased take-up and quality

The future work on these priorities will be overseen and somewhat coordinated through an Apprenticeship Growth Partnership that is currently comprised of representatives from Councils, the LEP, private learning providers and colleges.

It was noted that apprenticeships will be a key part of any future development work that occurs with employers and is therefore, likely to be part of the ongoing dialogue that is occurring within the LEP’s Business Support Board, the Newcastle Learning Challenge and the Progression Forum.

The research had once again highlighted the reduction in numbers of young people starting apprenticeships in the local area.  Some debate occurred in the meeting as to whether this was a meaningful statistic in that changes to the funding and structure of apprenticeships has meant that the poor quality ‘fast track’ programmes no longer exist.  This in itself is likely to have had an impact on numbers, but is perhaps not a bad thing.  Statistics on young people in Newcastle show that in January 2015 there were 543 young people aged sixteen to eighteen that were on apprenticeships as against only 176 in January 2013.  This is likely to be based on young people being on more long term and better quality apprenticeships.

There is certainly a need to help develop the profile of apprenticeships and to demonstrate that they are a good pathways into careers.  A recent event on higher apprenticeships sought to demonstrate that they can now be a route into higher level skills.  Representatives from the local universities were in attendance at this event.  It would be helpful to follow up with the universities to find out the level of interest in developing more high level apprenticeships.

Some concern was expressed over whether young people remain in full time employment on completion of apprenticeships.  Analysis of local data supplied to Newcastle Council shows that 739 Newcastle young people have been on apprenticeships during the ‘contract year’ that commenced in 1 August 2014.  Of these 51 have left or come to the end of their apprenticeship during that period and their circumstances have been as follows:

· 30 into full time employment
· 13 Other – which means they have moved into some other type of learning, which could indeed have been another apprenticeship with another employer/provider
· 4 became unemployed
· 4 Destination unknown

As part of the research suggestions had been made for the re-introduction of a programme not too dissimilar to ‘Young Apprenticeships’.  It was noted that times have changed since this programme previously ran, not least how curriculum is determined and managed in schools.  Previous evidence has also shown that many participants in the ‘Young Apprenticeship’ programme did not in fact progress into apprenticeships, although progression into further learning was always good.

The topic will be discussed again at a future meeting where details can be shared on any progress that has been made and ideally involve the Forum members in local work around apprenticeships.

	ACTION:
Try to identify university staff that attended the recent higher apprenticeships event and arrange to discuss next steps (RM/KE)



	3. CHALLENGES FACING A CITY SECONDARY SCHOOL

	
Representatives from Walker Technology College attended the Forum to share their experiences of working with young people in one of the more deprived areas of the city.  It was clear from the presentation that staff have responded extremely well to a wide range of issues.  That said, there are areas where further change and improvement can indeed be made and the help of others will be undoubtedly crucial in this respect.  Details of the presentation will be circulated with these notes, but some of the key points covered included:

· The schools response to the formal requirements associated with the Raising of the Participation Age (RPA) and the reducing numbers of students that become NEET.
· The increased numbers in sixth form and the broadening offer of learning that includes about one third academic subjects and two thirds vocational
· A recent DfE visit that gave very positive feedback to the school on innovative approaches to work experience.
· Increasing levels of needs around mental health among young people.  Disappointing support from health and social care services when faced by these issues.
· Excellent relationships with local universities that is helping more young people explore, consider and progress into higher education
· Factors that affect the time available to offer information and experience that help young people make informed choices about the future careers
· Teenage pregnancy

The above were just some of the issues raised.  The school would welcome feedback and further support.  Arrangements will be made for the topic to be revisited at a future meeting.

	ACTION:
Details of University of Northumbria Wellbeing Support to be passed on to Walker Technology College staff (KE)



	4. NU ENTRY SCHEME

	
The Forum was acquainted with a scheme that is facilitated by University of Northumbria staff and which is aimed at broadening the backgrounds and diversity of those young people entering higher education.  University staff are now working with over fifty schools in the local area.  The Compact Scheme includes higher education students working with Year 12 pupils in schools.  Those young people successfully participating in and completing the scheme activities can accrue up to forty HE tariff points.  Last year 170 local school pupils participated in the Scheme resulting in 135 applying to university.  Further details on the Scheme are available through University of Northumbria (Kelley Evans (kelley.evans@northumbria.ac.uk)




	5. MATTERS ARISING FROM PREVIOUS MEETING

	
Learning Challenge

At the last Forum meeting members were brought up to date on the activities occurring around the Newcastle Learning Challenge and were encouraged to become involved in the call for evidence and the planned Policy Cabinet meeting.  Since then the Cabinet meeting has taken place, which was well attended and included some topical debate.  The Learning Challenge has also set up sub-groups that have now met.  Two of these have been very relevant to the Forum and these have been broadly around the themes of:

· Information, advice and guidance
· Employer engagement

It is expected that as a result of these sub-group meetings we are likely to see activity occurring around employer engagement.  It is expected the Progression Forum will be kept informed and offered the opportunity to be involved in much of this work.

It was noted that evidence collated so far through the Learning Challenge illustrates that there is quite an extensive range of successful links with business having been established with both primary and secondary schools.  Representatives from Walker Technology College shared brief details on some of the successful work they are involved in.  However, they commented on how difficult it can be to engage with employers in retail and travel and tourism.  Given that these are two key sectors within the city it is clearly something that members are somewhat concerned over and therefore, this will be noted to see whether the Forum can investigate and offer future support in this respect. 

Further discussion also suggested that future action could include arranging some discussion between secondary school representation and employers.  

Ideas around facilitating paid work placements for students could perhaps be investigated.  Although some question was raised around feasibility of such a proposal it was noted that some early work is being done on this at The Beacon with college and university students.


	ACTION:
Note and follow up on difficulties being faced by schools in engaging with retail and travel/tourism sector employers.  Consider facilitating discussion between secondary schools and employers on developing future employer engagement activity.  Investigate feasibility of paid work placements for students.

	
Further developments of the Progression Forum

Partner involvement - Since the last meeting arrangements had been made to include the Progression Forum on the agenda of both the secondary head teachers group and a meetings of the UXL consortium.  In each case partners were brought up to date with the work of the Forum, challenged on how much they involved their sectors in the issues being dealt with by the Forum and encouraged to identify topical issues that they would like to see the Forum discuss.  

The local Youth Council now received copies of the papers for each meeting and representatives are to be invited along to the Forum meeting on 31st March 2015.

Apprentice – arrangements are being made to recruit an apprentice to support the work of the Forum.  The apprentice will be hosted at The Beacon and is to be co-sponsored by the Council, Newcastle College and ABC.

Website – A website is now in development that will host topical information reacting to the Forum.

Terms of Reference – these have been updated to reflect the current composition of the group.

Action Plan – An initial draft action plan has been drawn up that includes six priorities for the Forum.  Members are encouraged to comment, add to and take part in implementing the actions set out in the Plan.




	1. ANY OTHER BUSINESS

	
Future speakers expected to include:

· Simon Hanson – Federation of Small Businesses
· Andrew Hodgson – North East LEP
· Neil Walker – development of one of the schools trusts in Newcastle
· Representatives from the Youth Council




	Future meetings

	
Tuesday, 31st March, 2015 commencing at 2.00pm at City Learning Centre
Tuesday, 2nd June, 2015 commencing at 2.00pm
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